HE FUNNEL EVERY
REGRUITER RUNS, BUT
NO ONE TRAGKS

(and why it's burning you out)
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What most
recruiter
workflows
look like

Click profile W

SendDM P

Copy/paste N

Change hame &

Repeat 100+ times &
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Recruitingis
a funnel

Most people just don't
treat it like one

They send messages, hope someone
replies, and cross their fingers for a hire.
No tracking. No feedback. Just grind.
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The

Rule

100 profiles viewed

10 replies
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To make

you'll need

300 300 ~30

Profiles Messages Replies

(o




Top recruiters
don’t do more

they doit

What most recruiters do What top recruiters do
X Click profiles manually v Test messaging

X Rewrite every message v/ Trackreplies

X Pray for replies v/ Automate outreach
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Track this
weekly

0
1 X %

Messages Replies Reply
Sent Received Rate

That's enough to see what's working.
Tiger tracks these automatically.
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The real bottleneck
Isn’t talent. It's...

Manual clicking
LinkedIn limits
Getting flagged
No visibility

Repeating the same message 200 times

You don’t need more hustle. You need a system.
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More messages
won't save you.
Better ones wiill.

That’s why I'm sharing [S3RigliGle g BBL\Y S

recruiters are using right now to get replies.

Steal them. Tweak them. Try them this week.
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4.

Adhiraj Hangal

Founder @ Tiger

Want the 5-
message A/B
Testing Pack?

DM me diElelE1ESd to get proven

messages that boost replies.

No fluff. Just copy-paste winners.

S icptiger.com
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